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Week of June 18, 1979 
UPWARD MOBILITY PROGRAM BENEFITS 
BLACK LABOR DEPARTMENT EMPLOYEES 





WASHINGTON -- Two black women U.S. Labor Department employees have received recognition for 


being “firsts” in their fields as a result of the department's Upward Mobility Training Program. 


Bonita A. Jefferson and Ella L. Chambliss, both Washington, D.C., employees of the department's 


Bureau of Apprenticeship and Training (BAT), received completion certificates for one year's 
training in the program. 

Jefferson became the first black woman in BAT's national office to become an apprenticeship 
and training representative, and Chambliss received her certificate for a year of training as 
@ program analyst, the first program analyst trainee job to be established in BAT. 

The Upward Mobility Training Program is for clerical employees in grades 5 to 7. Its 
objective is to train and develop employees to fill entry level technical, administrative and 
professional positions 

During the year, both women received extensive on-the-job training, with guidance and 
counseling from a trainee advisor. 

Before acceptance into the program. Jefferson was a secretary in BAT's Registrar's Office. 
Feeling she was ready for new challenges, she applied for and was accepted in the program when 
an opening came along. 

“The program has taken me out of a clerical field and into a professional one," she said. 

“The work is more challenging, and I enjoy the added opportunities.” 

In her new position as a apprenticeship and training representative, Jefferson has the 
responsibility for reviewing and registering programs that other apprenticeship and training 
representatives promote 

Jefferson is an active participant in the Administrative, Clerical and Technical (ACT) 
program. and was a recent recipient of a Personal Achievement award under the Department's 
Federal Women's Program. 


Ella Chambliss. also a former secretary in the Field Services Staff of BAT, has found the 
program very beneficial to her career 


“I've been working for 22 years and am now just beginning to be advanced," Chambliss said. 
“Il would recommend this program to anybody." she added. 


Chambliss is now a program analyst. working with statistics in BAT's. Division of Program 
Development and Review 


Upon completion of the program, both women were put on a career ladder, Jefferson at the 
GS-7 level and Chambliss at the GS-9 level and they are now eligible for further advancement. 


Week of June 18, 1979 
A. PHILIP RANDOLPH EDUCATION FUND 


TO SERVE 600 YOUTH IN 13 CITIES 


WASHINGTON -- About 600 young persons will be placed in jobs for work experience and skill 
development under a $878,500 contract renewal with the A. Philip Randolph Educational Fund of 
New York City, Assistant Secretary of Labor Ernest G. Green announced. 

The contractor will serve minority out-of-school youth between 16 and 20 years of age in 
13 cities: Baltimore, Md.(110 youth); Evansville, Ind. (45); Jackson, Miss. (60); Jacksonville, 
Fla. (90); Kansas City, Mo. (90); New Haven, Conn. (35); Louisville, Ky. (30); Quad Cities 


(Davenport, E. Moline, Moline and Rock Island) (70); and Raleigh and Durham, N.C. (70). 


More than 3,000 youth will be provided services such as career orientation, counseling, 


education, tutoring, and job development. Of these, 600 will receive job placement. 

Funded under Title IV of the Comprehensive Employment and Training Act (CETA), the one-year 
contract runs through May 31, 1980. The contract is administered by the department's Employment 
and Training Administration (ETA). 

For further information about the contract, contact Charles Bremer, A. Philip Randolph 
Education fund, Youth Employment Program, 260 Park Ave. South, New York, N.Y., 10010, telephone 


(212) 533-8791, or Judy Blair, ETA Office of National Programs, telephone (202) 376-6257. 





Week of June 18, 1979 


IVATE SECTOR JOBS PROGRAM 


5 MILLIO 
JASHINGTON -- Secretary of Labor Ray Marshall has provided the Private Sector Initiative 
PSIP) with the first major infusion of funds -- $75 million--to carry the CETA Jobs 
program through the balance of this fiscal year 

The allocations announced by the Secretary also include preliminary planning estimates for 
of the 460 prime sponsors (state and local governments) who will be conducting these Title 
roarams in Fiscal Year 1980 under the Comprehensive Employment and Training Act (CETA) 
Marshall noted that the Private Sector Initiative Program (PSIP) was authorized by Congress 


year 


But because the Labor Department has been operating under a continuing resolution, funds for 


new program were not available, he explained 

The 1979 allocations were made possible by a transfer of unallocated CETA funds originally 
earmarked for public sector employment programs. The transfer was approved by Congressional 
appropriations subcommittees 

Even with the delays in funding, Marshal] noted that 164 Private Industry Councils have 
already been established and another 224 PIC's are expected to be established by the end of the 
month 

I believe this is a clear indication of the interest and commitment of the local business 
and labor leaders." Marshall said. 

The Fiscal Year 1980 preliminary estimates are based on the President's budget request of 
$325 billion for private sector initiative, of which $14 million would be reserved for the 
administration of the Taraeted Jobs Tax Credit program. 

The allocations for this fiscal year (ending Sept. 30) are in addition to approximately 
ten million dollars already allocated to prime sponsors in the form of $25,000 grants to help 
them set up private industry councils (PIC), an integral part of the PSIP. 

For both years, two percent of the funds is being reserved for private sector initiative 
by Indians and Native Americans. In Fiscal Year 1980. incentive funds for multijurisdictional 
private industry councils will be provided follwing identification of those PICs. Of the total, 


three percent will be reserved for such incentives 


(More) 
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Preliminary planning estimates for Fiscal Year 1980 are based on the number of CETA 
prime sponsors designated in Fiscal Year 1979, and will require revision once Fiscal Year 1980 
prime sponsors are designated. Thus, actual allocations could be somewhat smaller, in most 
cases, if the number of prime sponsors are increased for 1980, a good possibility. 

The FY 1980 preliminary plannino estimates are also based on the assumption that the 
Congress will act on the President's budget request as proposed. It is possible that a lesser 


amount may be appropriated than has been requested. 





Week of June 18, 1979 


AFL-CIO UNIT TO CONDUCT 
SUMMER YOUTH STUDY 


WASHINGTON -- The U.S. Labor Department has awarded a $400,000 grant to the AFL-CIO's 


Human Resources Development Institute (HRDI) to conduct a summer youth employment demonstration 


program involving 245 low-income youth, Assistant Secretary of Labor Ernest G. Green announced. 

The demonstration will be conducted in seven prime sponsor areas: New York 
City; Norfolk, Va.; Atlanta; Columbus, Ohio; Little Rock, Ark.; Kansas City, 

Mo.; and San Diego. 

Each area will target 70 youth who lack established career or educational 
goals to take part in the study. Al] will be participants in the Summer Youth 
Employment Program (SYEP). Of these youth, 35 will remain in the reqular 
SYEP and receive the usual services; the other 35 will be placed in the demonstra- 
tion program and receive the special HRDI services. 

The study will test the effectiveness of HRDI and organized labor involve- 
ment with post-secondary SYEP enrollees and wil! compare the outcomes of youth 
served by the HRD! ocrogram with those of errollees who received only regular SYEP 
services. 

The study will also assess the value of HRDOI involvement in assisting prime 
sponsors in the development of next year's SYEP job sites. 

Some of the services provided by HRDI will be career and vocational 
orientation; related classroom skill training; information about organized labor, 
trade unionism, and apprenticeship programs; educational guidance and assistance; 
job development and job placement; and supportive services such as counseling 
and tutoring. 

YRDI was established by the AFL-CIO in 1968 to mobilize the labor movement's 
esources in a nationwide program to recruit, train, upgrade, and hire the un- 
employed and underemployed through ongoing Labor Department employment and train- 
ing programs. 

The federal representative assigned to the program is Joan Anderson, of the 
Employment and Training Acministration's Cffice of Youth Programs, telephone (202) 


376-6148. 


Week of June 18, 1979 


LABOR DEPARTMENT REVISES WAGES 
IN CERTAIN FARM JOBS 


WASHINGTON -- The U.S. Labor Department has revised the minimum wages to be paid domestic 
and temporary alien farm workers in 1] states where most aliens have been legally admitted to 
work in agricultural jobs. 

The changes in the hourly rates, revised annually to prevent an adverse 
effect on wages paid U. S. workers, were published in the June 5 Federal Register 
as final regulations. 

The 1979 hourly wage increases averaged 18 cents and ranged from 1) to 31 
cents. They become effective immediately. 

The Labor Department has set the following “adverse effect" minimum hourly 
wages to be offered agricultural workers in these states (a comparison is made to 
the final 1578 rates): 

STATE 1978 RATE 1979 RATE 
Connecticut $2.81 $2.92 
Florida (sugar cane only) 3.48 3.79 
Maine 2.90 3.0) 
Maryland .80 -01 
Massachusetts -76 -90 
New Hampshire .03 .15 
New York -82 06 
Rhode Island -78 -99 
Vermont 99 .10 
Virginia 2.71 -%6 
West Virginia 81 10 

The 1979 adverse effect wage rates for Massachusetts and Rhode Island would 
have been computed as $2.86 and $2.89 per. hour, respectively. However, the 
federally established minimum wage for agricultural employment covered by the 
Fair Labor Standards Act is $2.90 per hour for calendar year 1979, and $3.10 per 
hour for calendar year 1980. According to the Code of Federal Regulations (20 
CFR 655.207 (e)), the adverse effect wage rate for any state may be no lower than 
the established federal minimum wage. 

Employers of temporary alien agricultural workers must submit to the Labor 
Department signed assurances that they will comply with apolicable federal, state, 


and local employment laws, including minimum wage laws. 


(More) 





BLACK NEWS DIGEST - 6/18/79 
FARM JOBS - p. 2 


President Carter's voluntary anti-inflation wage guidelines say that for 


each employee unit, the annual increase in average pay rates should be 7 percent 


or less. However, there is a low-wage exemption which requires employees earning 


$4.00 or less in straight-time hourly wages to be excluded from each employee 
unit in making pay rate cunoutations. 
All the adverse effect wage rates for 1979 are less than $4.00 per hour, and 


thereby fall under the low-wage exemption, even though they have increased more 


than 7 percent since 1978. 
The “adverse effect" rate is the wage an employer must offer U. S. workers 


-- and foreign workers, as well -- to be able to apply for labor certification 


for temporary use of foreign workers. 


Since the influx of temporary foreign labor in agriculture could have an 
effect on prevailing wage rates, the Labor Department has established these rates 
to offset any possible effect on U. S. employees in similar kinds of jobs. 


Temporary foreign agricultural workers are imported primarily to pick apples 
along the eastern seaboard and cut sugar cane in Florida. 


To obtain the 1979 adverse effect wage rate, the prior year's rate was ad- 
justed by the percentage change in the Agriculture Department's farm wage rate 
for field and livestock workers between 1977 and 1978. For New England states, 
the prior year's adverse effect rate for each state was adjusted by the percen- 
tage change in all the New England states because of the limited use of hired 
agricultural labor in that area. 


Week of June 18, 1979 
$9 MILLION SET FOR PROJECTS 





WASHINGTON -- A $9 million national grants competition for demonstration projects serving 
handicapped and “high risk" youth has been announced by Assistant Secretary of Labor Ernest G. 
Green. 

Approximately 20 to 30 grants, averaging $300,000 to $400,000 each, will be 
made available to fund in-school programs focusing on the employment and training 
needs of handicapped and high risk youth. 

Any agency serving handicapped and high risk youth may apply for these grants, 
including prime sponsors, public and private school] systems, community colleges, 
community-based organizations, advocacy groups, and rehabilitation agencies. 

The deadline for submitting applications is June 25, 1979. 

“This program is directed towards improving the employment prospects of these 
youth who, because of their special needs, encounter greater barriers 
in obtaining education, training, and permanent employment," Green said. 

Green described high risk youth as young persons who have remained unemployed 
for long periods of time and are any combinations of school dropouts, single 
parents, juvenile justice offenders, and alcohol and drug abusers. 

Youthwork, Inc., which will conduct the program, will seek out projects that 
involve combinations of schooling and employment training for these target groups. 
Grantees will be asked to promote cooperation between schools and employment 
and training systems at the local level. 

The grant money is part of the Youth Employment and Training Program (YETP) 
discretionary funds, provided under the Youth Employment and Demonstration Pro- 
jects Act (YEDPA). It is administered by the Employment and Training Administration. 

For additional information on the grants competition, contact: 

Charles Sprague, Youthwork, Inc., 805 15th Street, N.W., Suite 705, Washington, 
D.C. 20005, phone (202) 347-2900, or Lauren Kaminski, ETA Office of Youth Pro- 
grams, phone (202) 376-7082. 





Week of June 18, 1979 


EMPLOYERS MUST COMPLY WITH CHILD LABOR LAWS 
WASHINGTON -- With the end of this school year at hand, many of the nation's youth are 
either looking for or ready to begin summer jobs. The U.S. Department of Labor reminds 


employers and young people that there are child labor laws which must be observed. 


Federal child labor laws, enforced by the department's Wage and Hour Division, 
set standards protecting minors from employment that might interfere with their 
educational opportunities, or endanger their health or well-being. 

Assistant Secretary of Labor for Employment Standards, Donald Elisburg, urges 
employers to familiarize themselves with federal and state child labor laws that 
apply to the type of business in which they are engaged. When both federal and 
state laws apply, the more stringent law must be observed. 

Under the federal law, the child labor provisions do not apply to anyone aged 
18 and over. 

At 16 and 17 years of age, youths may be employed without a limit on hours 
worked and in any nonagricultural occupation other than those that have been declared 
hazardous by the Secretary of Labor. Hazardous occupations include: 

-Working with explosives and radioactive materials; 

-Operating certain power-driven woodworking, metalworking, bakery and paper 

products machinery; 

-Operating various types of power-driven saws and guillotine shears; 

-Operating most power-driven hoisting apparatus such as non-automatic freight 

elevators, fork lifts, and cranes; 

-Operating certain power-driven meat processing machines; or most jobs in 

slaughtering and meat packing establishments; 

-Most jobs in mining, roofing, demolition, and in excavation; 

-Operating motor vehicles or working as outside helper on motor vehicles; 

-Most jobs in logging and sawmil! operations; and 

-Most jobs in the manufacturing of bricks, tiles and similar products. 

Workers 14 and 15 years of. age can be employed in a variety of jobs such as 
Clerical and office work; various retail and food service jobs; errand and delivery 
work by foot, bicycle or public transportation; and they may work at gas stations 


dispensing gas and oi] and performing courtesy service. 


(More) 
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Fourteen and 15 year olds are excluded from working in all hazardous occupations, 
manufacturing or mining; most processing occupations; operating or tending most power- 


driven machinery; and as public messengers. In work connected with warehousing, 


storage, transportation, communications, public utilities, and construction, they 


may hold office jobs. 

In any job, those aged 14 or 15 may work between 7 a.m. and 9 p.m. from June 1 
through Labor Day, and when school is not session they may work no more than 8 hours 
a day, 40 hours a week. 

When school is in session, work time is limited to three hours on a school day 
outside of school hours and totaling no more than 18 hours a week. 

The child labor provisions do not apply to newspaper delivery to consumers; 
performing in theatrical, motion picture or broadcast productions; or to children 
working for their parents except in manufacturing or nonagricultural hazardous 
occupations. 

Laws pertaining ta farm employment are somewhat different. Youths 16 or older 
have no restriction; 14 and 15 year olds may work outside of school hours in any 
farm job other thai those declared hazardous by the Secretary of Labor; and 12 
and 13 year olds may work in nonhazardous jobs outside school hours with written 
parental consent or on a farm that also employs the parents. Minors under 12 may 
work in nonhazardous agricultural jobs outside school hours with written parental 
consent on farms that have no employees that have to be paid the minimum wage. 

Certain hazardous farm work may be done by youths 14 and 15 years old who have 
received certificates for satisfactory completion of special 4-H or vocational 
agricultural training courses. The restrictions do not apply to children of any 


age working on a farm owned or operated by their parents. 


(More) 
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Most state child labor laws require employers to obtain employment or age 
certificates (work permits) for minor employees. The federal Fair Labor Standards 
Act contains no such requirement. However, employers who make it a practice to 
obtain permits can protect themselves from unintentionally violating the law. 

The federal child labor laws are enforced by wage and hour compliance officers 
Stationed across the U.S. 

Additional information on child labor restrictions and hazardous occupations 
is available from local offices of the Wage and Hour Division, listed in most phone 
directories under '!|.S. Government, Department of Labor, Employment Standards Adminis- 


tration. 


Week of June 18, 1979 


BLS REPORTS ON THE EFFECT OF TECHNOLOGICAL CHANGES 
ON LABOR _IN FIVE ENERGY INDUSTRIES 





WASHINGTON -- Computer technologies for controlling operations, improving maintenance, 
and providing management information are increasingly important in five energy industries 
analyzed by the Bureau of Labor Statistics of the U.S. Department of Labor. 

Also of major importance are changes in technology which tend to increase labor require- 
ments in response to health, safety, and environmental requirements, particularly in the coal 
industry. 

In general, these and other technological advances are expected to affect labor require- 
ments only moderately in the 1980's, according to the report. 

Petroleum refining is the only industry of those studied for which a decline in employment 
is anticipated by 1985. 

The industries included in the study are coal mining, oi] and gas extraction, petroleum 
refining, petroleum pipeline transporation, and electric and gas utilities. 

In petroleum refining, process control] computer systems are used by one-fourth of the 
refineries, but these plants constitute more than two-thirds of total U.S. capacity. Such 
systems generally require very sophisticated instrumentation. In one refinery visited by the 
BLS staff, the computer monitored information from more than 1,000 electronic instruments. By 
the mid-80's, the need for professional and technical personnel, as well as for operators, is 


expected to decline in petroleum refining. 


Additional information on changing technologies and the labor implications in five energy 


industries is available in BLS Bulletin 2005, “Technological Change and Its Labor Impact in 
Five Energy Industries," Catalog Number 029-001-02302-2, price $2.40. This is the fourth 
bulletin in the technology series published by the Bureau. 

The bulletin can be ordered from the Superintendent of Documents, U.S. Government Printing 
Office, Washington, D.C. 20402, or any BLS Regional Office. Make check payable to Superin- 


tendent of Documents. 
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OSHA TASK FORCE TO REVIEW SAFETY 
AND HEALTH PROBLEMS IN CONSTRUCTION SECTOR 





WASHINGTON -- A task force of eight OSHA staffers has been formed by OSHA head Eula Bingham, 


371 Peachtree Street, N.E. 9ll Walnut Street 
Atlanta, Ga. 30309 Kansas City, Mo, 64106 "Constr j h init j : : 
hone Lob) 881-4428 Phone: (816) 374-2681 Construction has an injury and illness incidence rate that is among the highest for U.S. 


to focus on the special occupational safety and health problems in the construction industry. 


industries--two-thirds above the national average rate in 1977," Dr. Bingham noted. “We want to 


450 Golden Gate Avenue help lower that rate. 
Box 36017 

om Seas aS) soe kay F102 resources on the most serious hazards in the construction industry.” 
Phon 819) 22 = 


I have asked the task force to examine steps OSHA can take to focus our 


According to Dr. Bingham, the group's findings will be reviewed with top OSHA managers, 


representatives of labor and the construction industry. 
Square Building 
75202 


og ae The staffers named to the task force, all experienced in the construction field, are 
Lg- 35 
Curtis Foster, chairperson, OSHA's Denver regional administrator; Edward F. Eagan, Boston 
Regional Office; Clyde Farrar and Harlan Jervis, Philadelphia Region; Ralph Cannon, Chicago 


Region; John Tulipana, Kansas City Region; and Jack Hensley and Bill Simms, OSHA national office. 


OSHA also has a hazard alert system to quickly inform field staff of specific 
safety hazards in construction and other industries. In addition, the agency has 
begun special studies to learn the causes of accidents in particularly hazardous 
construction activities such as scaffolding. 

Recognizing that informed workers and employers can significantly improve injury 
and illness records, the agency has funded 26 training and education programs through 
organizations connected with the building trades as part of its New Directions grants 
program. 

To improve OSHA's response time in investigating catastrophic accidents (one or 
more fatalities or five or more workers hospitalized), the agency is considering 
reducing the time employers have to report these accidents to OSHA from 48 hours to 
8 hours. Also the agency will soon have a national hot-line available for employers 


and employees to cal! to report accidents. 
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EMPLOYERS HIRING ALIENS MUST PAY 
FEDERAL MINIMUM WAGE, LABOR DEPARTMENT RULES 


WASHINGTON -- The federal minimum wage or higher must now be paid to domestic and 
temporary farm workers in all states where aliens have been legally admitted to work in 


agricultural jobs, the U.S. Labor Department has ruled. 


The department published this final rule in the June 5 Federal Register, 
effective immediately. The intention is to prevent the temporary employment of 
aliens in agricultural work from adversely affecting U.S. workers. 

So that the temporary employment of nonimmigrant aliens in agriculture will 
not adversely affect the wages of similarly employed U.S. workers, the Labor 
Department requires the employers under this program to offer and pay to their 
alien and U.S. workers at least the adverse effect wage rate for their state. 

If the computed adverse effect rate is lower than the federal minimum, then the 
federal minimum must be offered. 

In 10 eastern seaboard states where temporary foreign agricultura. vorkers 
are imported primarily to pick apples and in another where they cut sugar cane, 
separate adverse effect wage rates are computed. For all other states, the 
adverse effect wage rate is the prevailing wage for the occupation. 

The rule is final, so as not to distrupt the 1979 harvest activities in the 
states by adding the uncertainty of a proposed rule. However, the Labor Depart- 
ment is accepting comments on the rule until 60 days after the June 5 publication 
date in the Federal Register. 

Comments are to be sent in writing to William B. Lewis, Administrator, U.S. 


Emcioyment Service, Employment and Training Administration, U.S. Department of 
Labor, Rm. 8000, 601 D St., N.W., Washington, 0.C. 20213. 


Week of June 18, 1979 


TWO FEDERAL AGENCIES SPONSOR JUNE 26 SEMINAR 
ON TRADE ADJUSTMENT ASSISTANCE IN ATLANTA 


WASHINGTON -- The U.S. Departments of Labor and Commerce will conduct a seminar in 


Atlanta on June 26 to make labor, business, and community leaders from eight southeastern 


States aware of financial assistance available to firms and workers adversely affected by 


imports. 

Plans for the seminar--to be held at the Space Science and Technology 
Building at the Georgia Institute of Technology--were announced today by Howard 
D. Samuel, deputy under secretary of labor for international affairs, and Robert 
T. Hall, assistant secretary of commerce. 

The two federal agencies are conducting :he seminar under the Trade act of 
197+ to assist manufacturing operations and their workers adversely affected bv 
imports. 

Harold W. Williams, deputy assistant secretary of commerce for «> nomic 
development, and Marvin M. Fooks, director of the Labor Department's Office of 
Trade Adjustment Assistance, will participate in the seminar. Thev will be 
joined by kev staff members from Washington and field offices responsible for the 
trade adjustment assistance program. The conterence will be chaired by Williams. 
Lunc' een talks on the adjustment assistance program will be made be Yumberco 
Lopez, president, Jov Footwear Corp., and Bruce Throsher, District 35 director of 
the United Steelworkers of America, AFL-CIO, 

The Labor Department's assistance provides benefits for workers who have 
been displaced by foreign imports. The Commerce Department's program consists 
of financial and technical assistance for businesses and communities. 

Top officials from the two departments will review the program and conduct 
workshops. Business, community, and labor officials from Alabama, Georgia, 


Kentucky, Louisiana, Mississippi, North Carolina, South Carolina, and Tennessee 


are being invited to attend the day-long event, which will begin at 9 a.m. 


(More) 
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Emphasis will be placed on assistance available to manufacturing businesses 
in order to help restore and maintain their viability as job centers. Information 
will also be provided on the benefits available to workers under the program. 

The Southeastern Trade Adjustment Assistance Center at Georgia Tech is 
coord ‘nating the conference and conducting a spec ial outreach program to 
encourage participation by southeastern firms which may be eligible for the 
federal financial assistance because of an influx of foreign-made products. 

For registration and additional {nformation on the conference, contact 
Bob Collier at the Sout>eastern Trade Adjustment Assistance Center, Georgia Tech, 
Engineering Experiment Statior, Atlanta, Gq. 30032; telephone (area code 404) 


894-3844, 


Week of June 18, 1979 


PRODUCER PRICE INDEXES--MAY 1979 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.4 percent from April 
to May on a seasonally adjusted basis, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. This was considerably less than in any month since August 1978. 

Consumer food prices fell much more than in the preceding month, but prices for other 
consumer goods continued to increase at a rapid pace. Prices for capital equipment rose more 
slowly than in April. 

Prices for intermediate (semifinished) goods rose less than in April but about as much as 


in each of the first 3 months of the year. Prices for crude materials turned up after a slight 


decline in the preceding month, although the May advance was smaller than most monthly increases 


during the past year. 

Before seasonal adjustment, the Producer Price Index for Finished Goods rose 0.6 percent 
to 212.4 (1967=100). Over the year, the Finished Goods Price Index increased 10.0 percent. 
The finished consumer foods index was up 9.6 percent from May 1978 to May 1979, the index for 
finished consumer goods excluding foods rose 10.8 percent, and capital equipment prices were 
9.0 higher than a year ago. The Producer Price Index for intermediate goods increased 11.1 
percent over the year, and crude material prices advanced 17.0 percent. 


ee 





Week of June 18, 1979 


$2 MILLION SET FOR OFFENDER EMPLOYMENT PROJECTS 


WASHINGTON -- The U.S. Labor Department is seeking proposals from state and local govern-_ 


ments to plan employment and training programs for offenders, funded by grants of up to $50,000. 


Assistant Secretary of Labor Ernest G. Green announced that $2 million in Comprehensive 
Employment and Training Act (CETA) funds has been set aside for this purpose. The grants will 
go to CETA prime sponsors, which will develop new programs or improve existing ones. 

About 40 planning grants will be made. They will be awarded on a competitive 
basis, based on proposals that must be submitted by June 20, 1979, to the depart- 
ments' Employment and Training Administration (ETA). Awards will be announced 
July 2. 

Green said the grants are being limited to a maximum of $50,000 to insure a 
broad variety of proposals for the $2 million available from Title III CETA funds. 

Grants will be for one year. The proposals must show how the sponsors expect 
to increase offenders’ CETA participation by at least 3 percent during the grant 
period, 3 percent the year after the grant expires, and 2 percent the year after 
that. 

All proposals must be received by 4:45 p.m., June 20, by Robert Anderson, 

Administrator, Office of Comprehensive Employment and Development, ETA, U.S. 
Department of Labor, Washington, D.C., 20213. 


For further information about the grants and application, contact 
Laurence Langefeldt, telephone (202) 376-7070 or Huey Long, telephone (202) 376-6773. 


Week of June 18, 1979 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Labor-Management Services Administration administers the Employee Retirement Income 
Security Act of 1974. 
eae? 
Issues involving international, economic and trade policies that affect American workers 
are handled by the Bureau of International Labor Affairs of the Labor Department. 
### 


The Trade Act of 1974 provides special benefits for workers adversely affected by import 
competition. 


e## 


The Bureau of International Affairs helps represent the U.S. in multilateral and bilateral 


trade negotiations. 
a? 
The Labor Department's Bureau of International Affairs arranges trade union exchange and 
other programs for foreign visitors to the U.S. 


ee? 
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